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Overarching criteria proposals 
 
1. Industry track record  
Do you have a sound track record in the global and/or NZ entertainment 
industry? 
The idea is that only established companies should be applying. One criterion 
could be a minimum of number of years of operating in their said industry 
sector? 
 
Information required could include: 
Business details – sector of industry involved with, links to overseas production 
companies, number and names of productions/TVC/musical acts involves with 
etc 
How long in business? e.g.  registration docs, annual returns etc 
For NZ based companies - have you received any NZ government funding? If so, 
what type of funding, how long? 
Engagement with relevant industry union or guild 
Membership of industry bodies 
Financially sound 
Agreement to consult with relevant parties would be required– Film NZ, Film 
Commission, MED, guilds and unions (see referral proposals below)  
Good workplace practices – payment on time, good health and safety record. 
 
2. Demonstrate a commitment to training, up-skilling, and employing 
New Zealanders (two parts) 
 
The intention is to incentivise employers to create opportunities for Nzers, both 
existing employers in the NZ market and new entrants.  One idea is that 
consideration of the employer’s performance during the accreditation period will 
be taken into account so that a renewal of the accreditation is not seen as a 
given. ie. they must demonstrate what measures they put in place as part of their 
plan to train NZers  (see (b) below). 
 
a. For companies established in NZ  
Numbers of NZers on books/placed in various productions, shows etc – 
breakdown of sector type/numbers  
Number and roles of non –Nzers brought in to perform in various productions, 
TVCs etc 
What sectors did they work in? (breakdown) 
Employing/placing graduates or trainees 
Providing in-house or external training 
 
b. Plan during accreditation period 
What is the employing organisation’s plan during the accreditation period?  
Eg. Number and type of production’s that they will be involved with 
 
Indicative number and roles of workers required – Nzers and Non-NZers 



 
How do you intend upskilling, training, employing and providing development 
opportunities for NZers?   
For example: trainee roles, work experience for graduates (drama school, 
technical grads, funding staff to attend training courses/ undertake 
qualifications), provide training for higher level HOD jobs, 
casting opportunities, offering pitching opportunities ro NZ directors, 
consideration of NZ technicians for work, use of NZ support acts for international 
bands. 
 
3. Compliance with employment and immigration law 
 
Generic requirements  
Applicants must consent to INZ seeking information from the Employment 
Relations Service, the Health and Safety Services and the Accident Compensation 
Corporation concerning the applicant's compliance with New Zealand employment 
laws. 
 
Specific requirements 
Applicants must demonstrate awareness and the standards required of the sector 
they have been/intend to be involved in.  For example, the engagement of a NZ 
line producer with the appropriate experience and skill level for the intended 
production would indicate awareness of the specific set of rules in the screen 
industry. 
 
A greater emphasis could potentially be given to this requirement if the applicant 
didn’t have a base/ track record in NZ. 
 
 
Other proposals 
 
 
Referral proposal options 
1. Send each relevant stakeholder a copy of the application to comment on 
against set immigration criteria. 
 
2. Establish an accreditation panel of industry representatives who could discuss 
and assess applicant business against set criteria, and provide a recommendation 
to the processing immigration branch.  
 
Stakeholders and industry reps could include unions, guilds, NZ film, Film 
Commission, MED, Immigration NZ.   
 
As an aside, representatives of all key stakeholders could also be involved in the 
process of helping shape the forms and guides to ensure the correct information 
is obtained from the applicant companies. 
 
Length of accreditation proposal 
If all criteria are met and the applicant company has a track record in the NZ 
entertainment industry, then a 24 month accreditation would be granted. 
If the applicant company does not have a NZ track record then only a 12 month 
accreditation would be granted. 


